
Special Article  

◆ The School Board will ask taxpayers to apply $100,000 of the FY19 audited fund balance to be placed into a PMSD capital 

improvement fund.  This money will be set aside exclusively for major capital improvement projects at any of the four campuses; 

projects that will be considered for funding in the future include but are not limited to: roofs, heating systems, parking areas, 

plumbing, etc. and will require school board approval in order to access these funds.  

PLEASE EXERCISE YOUR RIGHT TO VOTE 

Tuesday, March 3, 2020  
Northfield Middle High School—Polls open at 7am and close at 7pm 

Williamstown Middle High School—Polls open at 10am and close at 7pm 

Budget and public questions decided by Australian Ballot.  

 

Paine Mountain School District 

FY21 Budget Information Night 

Monday March 2, 2020  5:00 pm - Northfield Middle High School 

Monday March 2, 2020  6:15 pm - Williamstown Middle High School 

For more information,  

please contact Board Members: 

Mike Bailey Chair mbailey@cvsu.org 

Marie Abare Vice Chair mabare@cvsu.org 

Jaime Cotton Clerk jcotton@cvsu.org 

Emily Gray  egray@cvsu.org 

Horace Duke  hduke@cvsu.org 

Jessica Van Deren  Jvanderen@cvsu.org 

Dan Morris  dmorris@cvsu.org 

Jennifer Bissen  jbissen@cvsu.org 

School Officials 

Susette L. Bollard Superintendent 433-5818 

Chris Locarno Director of  Finance & Facilities  433-5818 

Lee Ann Monroe Principal NMHS 485-4500 

Denise Russell Principal NES 485-6161 

Gary Clark Assoc. Principal  WES/WMHS 433-6653 

Jamie Kinnarney Principal WES/WMHS 433-5350 

To see the complete budget please view online at www.cvsu.org  

or request a copy from  

Director of Finance & Facilities Chris Locarno  



 

April 4 ,2018 

 

 
 

Central Vermont Supervisory Union  
 

 Mission Statement 
 

 
The CVSU community of schools is committed to cultivating within all our students the 
knowledge, skills, and character essential to becoming purposeful, productive and 
engaged members of their world.  
 
To achieve this mission, the Central Vermont Supervisory Union will uphold a united 
culture across the communities of CVSU and coordinate services to: 
 

➢ Ensure a physically and emotionally safe learning environment that fosters mutual 
respect and the creation of healthy relationships; 
 

➢ Provide high-quality learning experiences that authentically engage all students;  
➢ Develop and support creative and resilient thinkers and problem solvers; 

 
➢ Foster opportunities for members of the CVSU family to meaningfully contribute, 

individually and collectively, to school and community life;  
 

➢ Foster an understanding of and engagement in the democratic process of local, state, 
and national government as citizens committed to positively affecting their society; 
 

➢ Develop in our schools, habits of leadership and ethical decision-making; 
 

➢ Inspire students to confidently advocate for and design growth experiences that 
help them define who they are and where they are headed as individuals; 
 

➢ Provide opportunities for students to acquire the essential skills they will need to 
lead independent and productive lives; 
 

➢ Craft learning opportunities that nurture environmental stewardship; 
 

➢ Ensure that our students meet or exceed state and national academic standards; 
 

➢ Hire and cultivate a team of compassionate, creative, and innovative personnel; 
  

➢ Foster leadership that promotes innovation, equity, sustainability, and the 
responsible use of all available community resources.  



Paine Mountain School District     FY221 (2020-2021) 

(A)                   $18,519,582 Budgeted Expenditures 

(B)                     $1,539,812 Budgeted Revenues (Non-Tax Revenue) 

(C)                    $16,979,770 LOCAL EDUCATION SPENDING A - B = C 

(D)                         $ 1042.83 Equalized Pupils  

(E)                            $16,282 EDUCATION SPENDING PER  

EQUALIZED PUPIL  C ÷ D = E 

(F)                           $10,888 *Property Dollar Yield  

(G)                        149.613% District Spending Adjustment 

(H)                             $1.00 Base Statewide Equalized Homestead Tax Rate 

(I)                            $1.4961 Local Equalized Homestead Tax Rate 

(J)                           ($0.04) Tax Rate Reduction Incentive Year 3 of 4 ($0.06) 

(K)                          $1.4561 Projected Local Equalized Homestead Tax Rate with Incentive  

calculated in 

(M)                           94.78% Northfield Common Level of Appraisal 

(N)                             $1.536 Northfield Projected Residential Education Tax Rate with CLA 

(O)                           103.64% Williamstown Common Level of Appraisal 

(P)                             $1.405 Williamstown Projected Residential Education Tax Rate with 

 

Note 1:  Excess Spending Threshold for FY21 projected at this time is $18,756. 

Note 2: Vermont State Average Spending Per Equalized Pupil FY20 $16,235. 

Note 2: Vermont State Average Spending Per Equalized Pupil projected for FY21 is  $17,133. 

Glossary 
Budgeted Expenditures - Total costs for students 

preschool through grade 12 in PMSD. 

Budgeted Revenues - All income  

projected by the school district.  It includes but is not 

limited to federal and state grants, special education 

reimbursement, transportation reimbursement, and 

categorical grants and property taxes.  

Local Education Spending - Budgeted expenditures 

minus budgeted revenues.   

Equalized Pupils - The long term (two year) 

weighted average of students PMSD has in grades 

preschool through grade 12. 

Spending per Equalized Pupil - Local education 

spending divided by the number of equalized pupils.  

Base Education Amount - The base spending 

amount set by the State of Vermont. 

District Spending Adjustment - Amount above the 

base education amount that PMSD spends. 

Equalized Homestead Tax Rate - This is  

determined by multiplying the state education tax 

rate of $1.00 (projected at this time for FY21)  and 

the district spending adjustment. 

Common Level of Appraisal (CLA) - The CLA is 

used to equalize education taxes statewide , ensuring 

that properties of equal value pay  equal taxes. 

Projected Education Tax Rate - This is the  

projected education tax rate for the town of  

residence.  It is determined by dividing equalized  

homestead tax rate by the CLA.  

Northfield Elementary School 

Williamstown Elementary School 

Northfield Middle High School 

Williamstown Middle High School 



 
Paine Mountain School District Board of Directors Report 

Mike Bailey, Chair 
 
Town Meeting Day is coming quickly, and I would like to provide some information regarding what the 
Paine Mountain School Board has been doing in the past year. A lot of work has been done to more 
fully reap the benefits of merging. There have been some bumps in the road over the past year, but we 
are in a better place now. 
 
As many of you know, there was quite a turnover of staff in the Northfield Schools at the end of the 
2018-2019 school year. There were various reasons: retirement, greener pastures, positions closer to 
home, etc. As a result, we have a new Principal, Lee Ann Monroe, at Northfield Middle & High School 
and many new staff members who have brought fresh ideas and energy to the Northfield schools. 
Principal Monroe hit the ground running, and we are hearing positive comments from parents . Denise 
Russell continues to provide outstanding leadership at Northfield Elementary School.  
 
We also welcomed a new Associate Principal for the Williamstown Schools. Gary Clark moved here 
from Iowa and is based in the Elementary School. Jamie Kinnarney now spends most of his time at the 
Middle/High School. 
 
One major activity which occupied a large amount of time and effort was negotiating collective 
bargaining agreements with the teachers as well as with the support staff. We entered the merger with 
two significantly different contracts, reflecting the cultures of the Washington South and Orange North 
Supervisory Unions. Combining them was a difficult process. We wound up going to mediation and 
fact-finding with both units. We ultimately reached tentative agreement with both groups, and I am 
hopeful that the bargaining agreements will be ratified soon.  
 
The Board, along with members of the Merger Study Committee developed a strong mission statement 
for the District and the Supervisory Union. One of my priorities has been developing and implementing 
a system of measurements which show us how the District is doing in meeting its goals. The Board has 
been working with the administration to set up a reporting schedule. Stay tuned for more information. 
 
An issue we are working on is the continuing decline in student counts, particularly in the High Schools. 
Some of this is due to the population trends Vermont is experiencing: an aging population and fewer 
children. In addition to this, students are choosing to go to Technical programs in Randolph or Barre, as 
well as exercising the Early College option. The District pays tuition to the Tech Centers, and we are 
allowed to count the students who attend the Technical Centers.  We are not, however, allowed to 
count every student in our student census who accesses Early College.  Student census counts drive 
local tax rates and ultimately funding from the State. The Leadership Teams in the schools are 
brainstorming ways of increasing offerings of experiential learning and offering college level classes at 
our High Schools.  
 
The Proficiency-based graduation requirements imposed by the Legislature are now a fact of life. All 
four schools in the District have worked hard to develop a report card which lets parents know how their 
children are doing. I acknowledge that this has been a painful process, but significant progress has 



been made. That doesn’t mean that there isn't an opportunity for continuous improvement. I maintain 
my hope that the Vermont Agency of Education will start providing some leadership and guidance in 
this area. We owe our children the assurance that a diploma from Northfield High School or 
Williamstown High School is at least equivalent in value as those from other high schools in the state.  
 
The proposed budget for the Paine Mountain School District for the 2020-2021 School Year, to be 
voted on at Town Meeting, is $18,519,582. This is an increase of 3.20% from the budget approved at 
the last Town Meeting. As you may be aware, salary and benefits for staff accounts for approximately 
70% of the budget. In addition to negotiated salary increases, health insurance rates went up 13% this 
year, following a 12% increase last year.  We expect and will plan for health insurance rate increases 
again next year.  
 
The resulting Education Residential Property tax rate in Northfield  is projected to be $1.54, up $0.084 
from last year. It’s worth pointing out that over the last ten (10 ) fiscal years, starting with the FY12 
(2011-2012) school year the education tax rate in Northfield has only increased $0.03 cents. In FY12 
the Northfield education tax rate was $1.51; the proposed FY21 budget would result in an education tax 
rate of $1.54. We are proud of the fact that we’ve been able to flatten out our educational tax rates 
while maintaining high level educational programming. The Common Level of Appraisal (CLA), which 
measures the difference between assessed value (determined by the Town) and market value 
(determined by sales in the past year) of your residential property, decreased to 94.78%, from 
96.18%in Northfield. A decrease (drop) in a Town’s CLA causes the local education tax rate to go up, 
as does the decrease in student count. The tax rate is also affected by the $0.02 cent loss in merger 
incentive. We will continue to lose $0.02 per year for two more years. will be $1.54, up $0.084 from last 
year. 
 
The Education Residential Property tax rate in Williamstown is projected to be $1.405, down $0.198 
from last year at this time. The CLA in Williamstown is now 103.64%, up from 87.16% last year at this 
time. This is due to the re-appraisal that was done. Much like Northfield,  it’s worth pointing out that 
over the last ten (10 ) fiscal years, starting with the FY12 (2011-2012) school year the education tax 
rate in Williamstown has decreased by $0.025 cents. In FY12 the Williamstown education tax rate was 
$1.43; the proposed FY21 budget would result in an education tax rate of $1.405. We are proud of the 
fact that we’ve been able to flatten out our educational tax rates while maintaining high level 
educational programming. In clos 
 
In closing, I would like to thank both the Towns of Williamstown and Northfield, the Paine Mountain 
School Community,  for your support for your schools, and would appreciate a favorable vote on the 
budget articles. Please note that there will also be a “special article” to authorize utilizing $100,000 of 
audited fund balance for Capital Improvement work. We would like to do this annually so we have the 
funds available for work that we know will have to be done to keep the school buildings up to snuff. 
Thank you. 
 
Sincerely,  
Mike Bailey, PMSD Chair 



 

Central Vermont Supervisory Union 
Susette L. Bollard 
Superintendent of Schools 
 
Andrea M. Wasson 
Co-Director of School Transformation 

Committed to cultivating within all our students the 
knowledge, skills, and character essential  

to becoming purposeful, productive and engaged 
members of their world.  

Michaela B. Martin 
Co-Director of School Transformation 

 
Christopher F. Locarno 

Director of Finance & Facilities 

 

February 2020 
 
Dear Citizens of Orange, Northfield, Washington and Williamstown: 
 

At this time last year the Central Vermont Supervisory Union(CVSU) had been in official 
operation for only seven months.  The Towns’ Merger Committees had been engaged in talks and then 
crafting merger agreements beginning in the spring of 2016 that they brought to you for approval in the 
spring of 2017. The agreements were overwhelmingly approved and the transition year began July 1, 
2017.  During that year prior to the official operational date of July 1, 2018, the newly formed boards 
approved policy, were represented in the Negotiating Council crafting the new Master Agreements, and 
perhaps most importantly created and approved a CVSU Mission Statement that reflected the hopes 
and dreams of the Boards for the newly formed partnerships. Most recently the CVSU Board has 
approved a proposal for a comprehensive data reporting system/calendar that will help them evaluate 
their progress toward their mission. 

It would be inaccurate for me to say that our first year of operation went off without a hitch.  It 
was quite the opposite actually.  Some schools were navigating changes in building level leadership 
and others were challenged with administrators who were experiencing significant changes in 
philosophy coming from Central Office.  Everybody was challenged by change that comes with 
doubling the size of your organization, beginning the transition of moving from one organizational 
approach and corresponding roles and responsibilities to another, and the sometimes painful 
movement from one decision making process to another.  

All of that said, the staff of the local school districts and Central Office managed to realize some 
significant  accomplishments during the first year and a half of operation.  After two years of 
negotiations we have tentative agreements on the contracts for both teachers and support staff.  Our 
Integrated Field Review produced by the Vermont Agency of Education was stellar and affirmed the 
direction we are headed in and the actions that were taken prior to and since the mergers.  (Go to 
cvsu.org to read the entire report.)  Teachers have come together to produce documents that guide 
them in evaluating students in our proficiency-based system.  We continue to wrestle with the best way 
to report progress to students and parents, including transcripts for high school students. Individual 
teachers were honored for high levels of achievement by outside organizations - Luke Foley (Roland 
Fellow), Shane Heath (National Geographic Grosvenor Fellow) , Sharron Prairie (Presidential Award for 
Excellence in Mathematics and Science Teaching - National Science Foundation, VT Rep), Brucie 
Donahue (Vermont Frank Watson Award - educational technology), Jody Chamberlain was chosen to 
attend the Transatlantic Outreach Program Study Tour,  and the Paine Mountain School District was 
recognized as the 2019 Unified District of the Year (Special Olympics Vermont).  We have successfully 
worked to increase our capacity to meet the needs of even our most challenging students because we 
believe that students do best in their home schools.  We’ve also managed to increase opportunities for 

111B Brush Hill Road, Williamstown, Vermont  05679 
Phone 802-433-5818  Fax 802-433-5825 

www.cvsu.org 
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all students that  include access to learning on other campuses in CVSU and successfully merged the 
Afterschool Programs that now serve as many as 245 students across our six schools. 

As I write this letter, schools are actively engaged in designing even more creative programming 
including offering more college level courses on the two high school campuses, outdoor and 
sustainability projects at all grade levels, and more internship/ community based learning opportunities 
for students in middle and high school.  I want to recognize and appreciate all of the members of this 
new organization for their work on doing the best we can to serve the students and families throughout 
CVSU. 

In closing, I would like to recognize Board members for their commitment to the success of the 
mergers and doing right by their communities.  They are bringing forward budgets for your approval 
with 2% to 3% increases.  Cost drivers include a 13% increase in healthcare costs (on top of a 12% 
increase last year), negotiated salary increases connected with the new Master Agreements and 
general cost increases.  I believe they are lean proposals that reflect a real effort to make certain we 
continue to make best use of the resources we already have. Detailed copies of the budgets can be 
found at cvsu.org or you can call the Central Office for a printed copy to be mailed to you. 

I also want to thank my administrative team, the teachers and support staff, board members and 
the students and their families for their commitment and determination to make Central Vermont 
Supervisory Union the best it can be. 

Thank you for the opportunity to serve as the Superintendent of YOUR Schools.  It is both an 
honor and a privilege. 
 
Sincerely, 
 
Sincerely, 
Susette L. Bollard 
Superintendent of Schools 
Serving the Communities of Orange, Northfield,  

Washington and Williamstown  
 

 
 

111B Brush Hill Road, Williamstown, Vermont  05679 
Phone 802-433-5818  Fax 802-433-5825 

www.cvsu.org 



    Northfield Elementary School 

School District Report - January 2020 
 

NES Mission - Our Purpose 
The purpose of the Northfield Elementary School community is to educate, empower and support all 
students to become respectful, engaged, responsible and effective learners who actively participate 
throughout the process of learning. See CVSU HOS 
NES Commitment - Our Practice 
We commit ourselves to the collective responsibility of maintaining a safe learning environment in 
which we nurture the academic and social-emotional development of all students. We engage 
students in learning opportunities relevant to their participation in school, local, and global 
communities. We hold all students to high, attainable, and consistent expectations. We recognize and 
celebrate student growth and success in a manner that promotes student ownership and reflection. 

 
☆The Culture of Learning  
This is the first year multi-age groups, content specialty across multiple grade levels and flexible 
scheduling have been common practices at Northfield Elementary School. Teachers in two of our 
instructional teams (grades 1-2 and 3-4) are teaching two grade levels within their content area.  These 
teachers are  developing a broader understanding of the continuum of learning within their content area 
and becoming better versed at differentiation as a byproduct of teaching multiple grade levels. 
Teachers meet in vertical teams (PK - 5) to discuss and refine their understanding of student work and 
learning throughout the students’ experience at NES which informs instruction at every grade level. 
Two teachers instructing at each grade level core content area provides opportunities for new collegial 
relationships, co-planning and improved opportunities for data comparison.  
Teaching teams provide the opportunity for flexible/blended (aka multiple grade level) student 
groupings throughout the school day and throughout the school year. Heterogeneous blended student 
groupings provide strong peer models for younger, less experienced or struggling students when 
content allows. Teachers have the flexibility to minimize or maximize teacher to student ratio in a given 
instructional group.  
Together this team discusses, challenges, adapts and ultimately design instruction that represent the 
best interest of the 85 students in their charge, providing high quality instruction for all students at their 
current instructional level. There is no one teacher that can design instruction better than this team’s 
collaborative effort. It is hard work but this teaching team has challenged one another, existing systems 
of support and this administrator in the best manner imaginable as they strive to include and meet the 
needs of a broad spectrum of learners.  
 
☆Proficiencies 
The NES staff is devoted to PK - 5 content area collaboration. Our goal is for NES Teachers to 
collaborate through vertical teaming in content areas to develop coherence and rigor throughout the PK 
- 6 (not a typo) learning continuum. We are developing a shared understanding of proficiency at each 
grade level. 
 
☆Multi-tiered Systems of Support (MTSS) at NES 
MTSS are in place at NES to prevent difficulties and ensure access for all students, especially those 
who have been historically marginalized or underperforming.  At NES we structure a pro-active support 
period called “W.I.N” (What I Need) for all students in grades kindergarten through fifth grade. WIN 
 



groups meet four times per week for 30 minutes. This is a change from the past practice of pulling 
students out of non-core content area instruction for intervention and special education services. 
Students with the highest needs are working with the highest qualified teachers in the smallest 
instructional groups during WIN time. WIN also provides an opportunities, when appropriate, for 
students to take a deeper dive into preferred academic content or address their social-emotional needs 
in small groups with the school counselor or other school-based specialist. Special educators are 
collaborating as members of the pods or teaching teams to design instruction based on the principles of 
Universal Design for Learning (UDL). 
Teaching teams are broadening the scope of universal instruction in the general education classroom 
and promoting rigorous outcomes for everyone, by adapting curriculum, assessment, and instructional 
strategies. 
 
☆5th Grade Capstone Projects at NES 
This is the first year that all 5th grade students are creating a research project based on an area of 
personal interest.  Capstone is an authentic assessment toward the achievement of the 5th grade 
performance indicators as outlined in our proficiency based graduation requirements. Examples of the 
essential questions of capstone projects of current students are: What is the Roman architecture's 
influence on the world? How was the first atomic bomb that was used in WWII made? What is the 
history behind some famous artwork, how was it made and why are the pieces famous? How do radio 
waves travel?  
 
As part of the process, students meet deadlines, reflect on their learning experiences through detailed 
written responses, self-assess their learning, and maintain an organized digital portfolio of the 
Capstone experience. The application of learning encompasses components of all the CVSU Habits of 
Success of All Learners.  Special attention is given to integrating information; identifying, managing and 
assessing new opportunities related to learning goals, and then effectively communicating that new 
learning.  
 
☆Experiential Learning  
Gone are the days of compliance based education. Students engage more effectively in learning when 
content is engaging and relevant to their lives. NES students will have either STEAM Lab and STEAM 
Prep time scheduled daily.  
STEAM Prep: In collaboration with the STEAM teacher, designated classroom science teachers will 
support students use of core content skills (ELA and Math) to prepare for correlating activities in the 
STEAM Lab. STEAM is the “on ramp” for some students who struggle to access content in a more 
traditional manner.  
STEAM Lab: All STEAM units of study meet NGSS standards. Hands-on, inquiry-based units provide 
ample opportunities for collaboration as well as opportunities for more in-depth study for those students 
who are ready for more. STEAM gives students the “why” for what they are learning.  
 
 
☆Farm to School 
Northfield Elementary School is committed to providing experiential learning opportunities for students 
through gardening, cooking, nutrition and food systems that are integrated in our math, science, 
wellness and guidance curriculum grades Pre-Kindergarten through five. Misse Axelrod, our Farm to 
School Coordinator, reminds us to value the gifts that nature provides. As responsible stewards of our 
land, we aim to teach our children to celebrate healthy food and good health.  

 



 
☆ Habits of Success (HOS) our Transferable Skills at NES 
Wonder Wednesdays - NES students to practice the Habits of Success, as well as the feedback and 
reflection process. The NES staff are offering guided practice of a self-identified passion or  activity for 
grade 3-5 students. Students sign up for their preferred activity and engage in guided practice two 
consecutive Wednesdays of the month. The purpose of Wonder Wednesdays is to offer an opportunity 
for students to transfer a HOS to an activity in which they are highly engaged. Our hope is that the 
connection between effort and achievement will be realized and transfer to academic subjects.  
 
☆Revamping the Zones Of Regulation at NES 
At our monthly School-wide Morning Meeting the NES student leadership team, Early Act., revisited the 
Zones of Regulation through child-centered activities designed to help younger students recall and 
apply their understanding of each zone to a fictitious event. This is our second year at NES using the 
Zones school-wide. I can’t say enough about the power of this curriculum for the development of 
social/emotional language. We have recently added Social Thinkers curriculum to the PK - K 
classrooms. 
 
☆Northfield Schools receive the AOE Equity Literacy Grant 
The goal of this project is to implement culturally responsive teaching practices in the Northfield 
Schools. With the support and encouragement of the Central Vermont Supervisory Union administrative 
team, our core team intends to share what we have learned and, more importantly, our change process 
with other schools in the CVSU.  
 
Our work for the 2019-20 school year is to evaluate the culture of the Northfield schools, identify our 
assumptions, and question how they impact underrepresented members of our community, creating 
barriers to access. We are motivated by our awareness of the burden that normative culture places on 
some students, families, and staff members in our schools. Through staff development, supported by 
our partners, we are realizing our biases and making necessary pedagogical shifts. As a staff, we are 
preparing to challenge the existing culture by redefining norms and embedding our newfound beliefs in 
a new, more intentional, school culture. If we do our jobs well, the impact on student learning will 
continue throughout a student’s school career, at every educational and developmental level. 
 
The Northfield Schools are very grateful for the incentive provided by the AOE and the support of the 
CVSU administrative team and board member, Dan Morris. This is very satisfying work and we are 
committed to the process of developing this important perspective in each of our roles as educators. 
Additional thanks to the Northfield Schools Equity Literacy Team for their strong leadership and the 
staff for their willingness to embrace these opportunities to better understand our professional 
responsibilities. 
 
☆PTNO Special thanks to the Northfield Elementary School  PTNO for their support of this principal, 
students and staff. You are most welcome to join the PTNO for a meeting the 2nd Tuesday of each 
month at 6:30 in the NES.  
 
Denise Russell, Principal 
 

 



 

Northfield Middle High School 
School District Report - January, 2020  
 
Culture of Learning 
With eleven new staff members and a new principal, NMHS is reimagining its identity, focusing on experiential 
learning, community involvement, and restorative practices - all with student voice at the center. Current brain 
research shows that students learn best when they are part of a school community that values relationships and 
includes opportunities for learning beyond the classroom. This type of restorative culture supports students in 
performing better academically, attending school more regularly, and increasing respectful relationships and 
behavior. So far this year, NMHS students have participated in academic experiences such as narrative writing 
with our local veterans, foraging for food and cooking on an open fire as part of learning about ancient 
civilizations, and working with Northfield Elementary students to investigate the perils of plastic. In addition, 
NMHS students have engaged in community building through classroom circles, restorative conversations in 
times of conflict, and monthly Marauder of the Month celebrations. We are invigorated by these experiences and 
are excited to build on them in the future. 
 
Multi-Tiered System of Supports 
This has been a year of growth for our Multi-Tiered System of Supports. We have been reviewing SBAC and our 
new STAR 360 data to identify the academic needs of our students. These assessments, in conjunction with 
classroom summatives, have been helpful in measuring the growth of our students over time and in determining 
which students would benefit most from intervention. Our schedule allows time for intervention during our 
Extended Learning Opportunities (ELO), without missing core instructional time. Our academic teams, as well as 
our social emotional team use the data to develop individualized plans for students requiring additional support. 
Working with Washington County Mental Health professionals and private therapists, we are able to support 
students to decrease time out of class. The creation of LANE, Learning Alternatives in a New Environment, has 
further increased our ability to meet the social emotional needs of more students - the day is structured such that 
the morning is largely focused on academics with the afternoon focused on team building and resilience. While 
we are proud of how far we have come, we are constantly reviewing our procedures and have more work to do! 
 
Experiential Learning 
NMHS is excited to expand experiential opportunities in our school. Through a Rowland Foundation Fellowship 
awarded to Luke Foley, alternative educator at NMHS, we have been exploring the expansion of the unique 
programming that exists in our STAR program. This program emphasizes “hands on” learning through a fully 
integrated interdisciplinary approach that also fosters social emotional growth and reflection. Through student 
surveys, parent meetings, and teacher observations we have consistently received feedback about increasing our 
offerings - we are excited to say that we are designing truly holistic programs for our students. Middle level 
educators are already beginning to integrate experiential units of study, while high school educators are teaming 
up to create interdisciplinary courses for our next “Guide to Learning Experiences” due out in March. An increase 
in teaming and a focus on the Habits of Success of All Learners early on in high school will smooth the transition 
between eighth and ninth grades, while also better preparing students for the rigorous experiences available to 
them in flexible pathways, work-based learning, concurrent/dual enrollment courses, or early college.  
 
Proficiency Based Learning 
Last summer teachers across Paine Mountain School District (PMSD)worked to create scales for assessment of 
proficiencies across content and grade levels. These scales have moved our work in proficiency based learning 



 
forward, allowing for more effective communication with families on report cards, as well as clarifying our 
continuum of learning PK-12. The move to proficiency based learning has been challenging for educators and 
families alike and we are eager to continue clarifying our procedures and expectations around proficiencies 
through proficiency reports, student led conferences, and the completion of our transcript. 
 
Partnership With Williamstown Middle High School 
In addition to the work done last summer, we continue to partner with Williamstown Middle High School to 
ensure our students are afforded as many opportunities as possible across the campuses. This year we have 
increased our capacity to provide transportation between the two schools and with our aligned schedule and 
intentional planning of courses, we are excited to further increase programming for students in Paine Mountain 
School District (PMSD) next year. The fact that our schools are so close together allows us to maximize the 
unique opportunities that exist on both! 
 
Recognition 
NMHS is proud of ALL the amazing educators that work every day for our students. Of special note, Shane Heath 
was awarded a National Geographic Grosvenor Fellowship where he has taken on the responsibility of educating 
students about the role in creating a sustainable future for our planet. This fellowship took him on a journey to the 
South Pacific where he studied the impact microplastics are having in Polynesia! In addition, Luke Foley was 
awarded a Rowland Fellowship, of which only four were awarded in Vermont. Luke’s area of study is around 
expanding the approach used in the S.T.A.R. program (Students Taking Alternative Routes). This program 
provides students with a more “hands-on” approach to learning and is focused on interdisciplinary units. S.T.A.R 
also supports students in learning more about themselves and attends to their social emotional needs.  
 
Achievement 
Students achieve success in a number of ways: they show growth on standardized assessments, graduate high 
school, take advantage of post-secondary opportunities, and join the military or workforce. We are particularly 
proud that our 7th grade cohort continues to show growth in math and ELA assessments and are looking at how 
we can expand on their successes. In addition, our graduation rate is in line with the state at 89% and is above the 
national average of 84%. In 2019, 59% of the graduating class went on to attend two and four year colleges, while 
41% joined the workforce. We are confident that our shifts in programming and focus on MTSS will increase 
these successes! 
 
AOE Equity Literacy Grant 
We are fortunate to be partnering with Northfield Elementary School about improving equitable practices in our 
schools! For more details about this grant and its expectations, please see Principal Russell’s report. 

New Staff, 2019-2020 

Cristie Arguin - LANE 
Nicole Disher - PE 
Christine High - 6th Grade Humanities 
Alexander Kinlock - HS Math 
Amy Klinger - Paraeducator 
Janine Manninen - MS Math 
Lee Ann Monroe - Principal 
Carmen Pont - Foreign Language 



 

Juliana Saehrig - MS SPED 
Erik Skarsten - STAR 
Melanie White - Paraeducator 
Tristan Whitehouse - HS Global Studies 

 
Thank you to the committed educators at NMHS who work every day to support curious, courageous, 
compassionate learners, to the Northfield community for your continued support of our schools, to the school 
board for your dedication to our students, and to the CVSU central office staff for your behind the scenes work 
that helps us move forward. 
  
Respectfully Submitted, 
 
Lee Ann Monroe 
Principal  



 

Williamstown Schools 
Town Report - January, 2020  
 
We continue to work diligently across the Williamstown Schools to create an educational system that best 
supports all of our learners in reaching their greatest potential.  To this end, we have continued our work 
in unifying our Multi-Tiered System of Supports (MTSS) across the two campuses of the Williamstown 
Schools.  We now work collaboratively as a PreK-12 faculty/staff during all professional learning 
opportunities, support teams, school based distributed leadership opportunities, and when 
reviewing/revising curricular documents.  We have also created professional learning communities that 
we term, “Innovation Teams” to tackle continuous school improvement tasks across the two campuses 
PreK-12.  Hence, making certain that we have continuity occurring throughout grades PreK-12 specific to 
academic and social/emotional expectations.  
 
We are also proud of the work that has taken hold in aligning our high school schedule with our sister 
school in Northfield.  We now have students traveling across the hill to access courses and programming 
from both NMHS and WMHS.  This has allowed for students to enter WMHS with the opportunity to 
take full advantage of all course offerings and programming available at NMHS.  We are working 
diligently this upcoming spring to ensure that we aren’t duplicating programming, but providing our 
students with as many educational offerings as possible across the two Paine Mountain School District 
(PMSD) high school campuses.  
 
We continue to focus a great deal on Personalized Learning Plans and Proficiency Based Graduation 
Requirements.  We completed our first semester term on January 17th and our newly revised Proficiency 
Reports went home the week of January 27th.  We are very pleased with our newly formatted reports and 
corresponding transcripts.  The transcripts have received positive reviews from colleges/universities and 
we are confident that they will best communicate our students’ achievement as measured through our 
proficiency based assessment system.  
 
We are also continuing to work diligently to increase rigor and relevance across our two Williamstown 
campuses.  This work at WES is currently focused on increasing the instructional use of our newly 
constructed Outdoor Classroom.  Our Experiential Learning Innovation Team successfully secured a 
Farm to School grant to better support our desire of implementing a PreK-12 approach to agricultural 
programming and instruction.  We are also ready to implement at 2.5 day per week instructional strand at 
WMHS that will allow students to immerse themselves in experiential education specific to agricultural 
sustainability.  We are confident that this work will be just the beginning of this new approach to creating 
deeper immersion and student-driven education at WMHS.  
  
Achievement can be measured and communicated in several different ways, one of which, is graduation 
rate and the percentage of students that leave the WMHS to pursue either four year, two year, or technical 
training/certification.  We are proud that the percentage of students graduating in four years has now risen 
from 65% in 2011 to 90% in 2019, among the highest rates in rural Vermont schools, and above the 
national average.  The percentage of students going on to post secondary learning has increased by nearly 



 

the same margin.   We are also measured by both national and state standardized assessments.  Over the 
past year, we have realized steady gains in achievement throughout the cohorts assessed in grades 3-5, 
and have once again been at or above the state average in Math and ELA grades 3-5.  We also recognized 
several gains in achievement as measured by standardized testing across the WMHS campus.  These 
celebrations are occurring due to the diligence that has been placed on creating a truly functional 
Multi-Tiered System of Supports.  
 
Our Multi-Tiered System of Supports is centered on first ensuring that all students receive the most 
appropriate, data informed differentiated instruction (universally), and that this instruction is provided by 
a content area specialist at all grade levels.  This means all students in grades 1 through 7 receive a 
minimum of 70 minutes of English Language Arts, sixty minutes of Math, and sixty minutes of Science 
taught by a content area specialist.  If students aren’t meeting our expectations for proficiency as 
measured by the universal assessment system, it results in a collaborative problem solving process to 
identify specific instructional/achievement gaps so that appropriate interventions can be put into place 
(targeted/intensive instruction).  These interventions are progress monitored to make certain that the 
appropriate rate of growth is achieved, resulting in the narrowing of the achievement gap and the 
demonstration of proficiency.  If the appropriate rate of growth isn’t realized, it results in further 
evaluation, problem solving, and changes to intervention/instruction until the appropriate growth rate is 
accomplished.  This process continues to result in a significant reduction in special education referrals, 
and increases in student achievement.  The system has also been developed to make certain that we are 
providing enrichment opportunities throughout the grades, so that all students are appropriately supported 
in reaching their greatest potential.   The other critical component of the multi-tiered system focuses on 
supporting the social and emotional needs of our students through partnerships with Washington County 
Mental Health, the Healthy Youth Program in Montpelier, and private therapists who see students at 
school, minimizing the amount of class time that is lost.  In addition, we have revitalized our most 
intensive social/emotional programming to ensure that we are keeping our students in their home schools 
via our Alternative Routes Center (ARC).  The ARC provides a therapeutic adventure based approach to 
education while also ensuring all students are challenged academically.  This has resulted in increased 
financial savings and a decrease in the dropout rate. 
 
 At the conclusion of the 18-19 school year, we had several vacancies to fill between the two campuses. 
After completing several thorough hiring processes, we were able to fill the vacancies with very 
passionate and highly qualified educators.  We were proud to secure Gary Clark as our new Associate 
Principal PreK-12.  Gary joined us after working several years as an Agricultural Educator in Iowa.  Gary 
has assumed day-to-day administrative responsibilities at WES, while also working on our systematic 
approach to increasing agricultural learning K-12.  Rebecca Henry and Rachel Ledwidge joined WES as 
our grades 1 and 2 Humanities teachers.  We also had the pleasure of welcoming Karen Payne to WES as 
our K-5 physical education teacher.  Karen has spent many years teaching in Vermont.  We also 
welcomed Sean Maloney from Winooski schools as our grades 3 and 4 math teacher/interventionist. 
These new staff members all have their own unique backgrounds and skill sets related to their teaching 
positions, but they also share a common enthusiasm for their work, a dedication to student 
achievement/learning, and a commitment to our vision of interdependence. 
 



 

We are pleased to report that our very own Sharron Prairie (WMHS math/science teacher) received the 
distinguished recognition as a Presidential Awardee from the National Science Association. This afforded 
Sharron the opportunity to travel to Washington, DC as the representative for Vermont.  While also 
providing us with an opportunity to acknowledge the gains we’ve made specific to the areas of science, 
technology, engineering, and mathematics across the two campuses of the Williamstown schools.  Jody 
Chamberlain (grades 6/7 Global Studies) also attended the Transatlantic Outreach Program Study Tour. 
This is a highly competitive professional learning opportunity that allowed her to travel to Munich, 
Nuremberg, Geisa, and Berlin for two weeks.  This program selects only100 people a year from Social 
Studies and STEM programs around the world and gives them the opportunity to experience modern 
Germany through experience.  It was funded (equally) by the Goethe Institut, the German Federal Foreign 
Office, the Deutsche Bank, Siemens, and Boshe.  Each program is designed and developed based on the 
needs and interests of the people in that group.  Her group studied education, history, immigration, and 
environmental issues. This is just two examples of the highly trained and qualified educators that we have 
working across the Williamstown schools.  
 
In closing, we would like to thank the CVSU central office staff who are extremely supportive of all our 
efforts, our dedicated school board, our talented staff who work tirelessly to provide both a 
safe/welcoming environment and high quality instruction for all of our students, and to the Williamstown 
community who take their role in the education of our students very seriously.  
  
 
Respectfully Submitted, 
 
Jamie Kinnarney and Gary Clark  
Principal                  Associate Principal 



2O2O Annual School District Warning
Paine Mountain School District

Northfield, Vermont

The legal voters of the Town of Northfield are hereby notified and warned for Australian Ballot articles
and election of officers to be held in the lobby of the Northfield Middle High School on
Tuesday March 3, 2020 from seven o'clock in the forenoon until seven o'clock in the evening (7:00am - 7:00pm)

Article I To elect the following officers of the Paine Mountain School District
for the ensuing year by Australian Ballot: Moderator, and School Directors.
One (1) Northfield School School Director for a Three (3) Year Term on Paine Mountain School Board.
For the purpose of this article, the polls will be opened
at 7:00 o'clock a.m. and closed at 7:00 o'clock p.m.

Article ll To see if the Paine Mountain School District will authorize the Board of Directors
of the Paine Mountain School District
to borrow money on the notes of the Town School District or otherwise
in anticipation of taxes, by Australian ballot.

Article lll To vote by Australian Ballot on the following :

Shall the voters of the Paine Mountain School District approve the
Paine Mountain School District School board to
expend 518,519.582 which is the amount the school board has determined to be
necessary for the ensuing fiscal year for Paine Mountain School District.
This represents a3.20o/o increase from the previous year.
It is estimated that this proposed budget, if approved, will result in education
spending of 515,282 per equalized pupil. The projected spending
per equalized pupil is 4.77%higher than spending for the current year.

Article lV To see if the Paine Mountain School District will vote to apply 5100,000 of
FY19 (2018 - 2019) audited fund balance to be placed in a Paine Mountain School District
Capital lmprovement Fund, by Australian ballot.

Dated this 24th day ofJanuary, 2020.

{
Mountaln School District

Emily Gray
Dan Morris
Jessica Van

Mike Bailey
Marie Abare
Jamie Cotton
Horace Duke Jennifer Bisson



2O2O Annual School District Warning
Paine Mountain School District

Williamstown, Vermont

The legal voters of the Town of Williamstown are hereby notified and warned to meet at the
Williamstown Middle High School on Tuesday March 3, 2O2O at ten o'clock in the forenoon (10:00am)

to act upon the following articles. Voting for all Australian Ballot articles and elections will be held on
Tuesday March 3, 2020from ten o'clock in the forenoon to seven o'clock in the evening (10:00am - 7:00 pm),

Article I To elect the following officers of the paine Mountain School District
for the ensuing year by Australian Ballot: Moderator, and school Directors.
Two (2) Williamstown School Directors for Three (3) Year Terms on paine Mountain School Board
For the purpose of this article, the polls will be opened
at 10:00 o'clock a.m. and closed at 7:00 o'clock p.m.

Article ll To see if the Paine Mountain School District will authorize the Board of Directors
of the Paine Mountain School District
to borrow money on the notes of the Town School District or otherwise,
in anticipation of taxes, by Australian ballot.

Article lll To vote by Australian Ballot on the following :

Shall the voters of the Paine Mountain School District approve the
Paine Mountain School District School board to
expend 518,519,582 which is the amount the school board has determined to be
necessary for the ensuing fiscal year for paine Mountain school District.
This represents a3,20% increase from the previous year.
It is estimated that this proposed budget, if approved, will result in education
spending of516,282 per equalized pupil. The projected spending
per equalized pupil is 4.77%higher than spending for the current year.

Article lV To see if th,e Paine Mountain school District willvote to applyStoo.ooo of
FY19 (2018 -2079) audited fund balance to be placed in a Paine Mountain School District
Capital lmprovement Fund, by Australian ballot.

Dated this 24th day of January,2020.

Mountain School District
Mike Bailey
Marie Abare
Jamie Cotton
Horace Duke

Emily Gray
Dan Morris
Jessica Van

Jennifer Bisson



Paine Mountain
School District

Budgeted Expenditures Summary
2O2O - 202L (FY21)
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REGUTAR INSTRUCTION

PAINE MOUNTAIN SCHOOT DISTRICT

PREK - GRADE 12

General Elementary Education (Grades Prek - 5)

Art - (Grades: Prek - 12)

Global Studies / Foreign Language

Middle and Hich School

Health & Physical Education - (Grades: Prek - 12)

Family Consumer Science - Middle and Hieh School

Tech Education - Middle and High School

Math - Middle and Hich School

Music - (Grades: Prek - 12)

Science - Middle and High School

Humanities - Middle and High School

General Education Middle School:

Northfield Camous (Grade 6 -81

General Education Middle and High School:

Substitutes and Retirees

Alternative High School Programming (STAR)

Drivers Education

Co-Curricular & Athletics

Library - (Grades: Prek - 12)

Student Support Services (Grade: Prek - 12)

Outdoor Education Program

Principal's Office - (Grade: Prek - Grade 12)
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Special Articles Voted in



Paine Mountain
School District

Budgeted Expenditures Summary
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Paine Mountain School District
Budgeted Revenues Summary
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Percent - %

lncrease:

ao.oea

tt.54%
o.ov/"

6.36%

0.00%

0.00%

o.oo%

0.00%

1.54%

9.4e/"

o.ov/6

o.ova
O.O0f/5

o.ova

o.ova

O.O0f/6

3.azv.

o.oora

0.00%

9.s3%

5 st+,sas 3.20%

Dollar - 5
lncreasei

I 200,000

s 49,100

$

s L5,440

I
s

I
s

I 252,L37

s 34,677

s

$

s

s

s
s 552.354

s

s

s 22,LgL

pnt|no20-202t1
PROPOSED:

s
s
$

s
s
s
s
s

450,(x)0
41I,6@

5,350
27S,OOO

6%300
60,000

13,5q)

$

$

x6,576,@5
403,765

s
$

$

s
s

s 14.264.s20

$

s

$ 255,062

s 18,519,582

FY20 (2019-20201

Budret

s 250,000

I 362,500

s 5,350

s 258,s60

s 69,300

s 60,000

s

s 13,500

s 16,323,868

s 369,088

s

s

s

$

s

5 t7,712,L66

s

s

s 2t2,a7L

s t7,945,Ot7

FY19 {2018-2019)
Actual

s

s 408,514

s

s 269,546

s 58.145

$ 45,994

s 12,O00

$ 120,509

S 15,834,3s4

s t64.697

s

s

s

s

s

5 L7,123,859

s

s

s 198,585

TOTAIPMSD

School District
Budgeted Revenues:

$ 17,60s,932 $ !7,392,U7 5 L7,t22,444

FY19 (2018-20191

Budqet

s 150,000

s 323,400

s 5,3s0

s 258,550

s 67,375

s 53,000

s 12,000

s 13,500

s ls,929,521

s 364,697

s

s

$

s

s

s

s

5 L7 -ttl -4lJs

s

s

s 2'4,642

Combined
FYXS (2017-20181

RildrAr

s 155,000

s 319,000

s 5,350

s 258.560

s 67,700

s 53,000

s 12,000

s 13,500

s 16.051.686

s 372,637

5

s

s

s

s

s 17.308.433

s 155,139

s t42,t6O

s

Revenues { Local and CateRorical 6rantsl:

Fund Balance - Prior Year

Secondary Tuition

Driver Education Reimbursement

fransportation Aid

Vocational Tra nsportation

lnterest lncome

Rental lncome

Misc. lncome

Act 68 Revenue:

Education Spending Revenue

Tech Center On Behalf (FY21 43.94 FTEI

Special Educatiot! ReimbuBement:

Mainstream Block Grant

Special Education Reimbursement

Special Education - Extraordinary Reimbursement

State Placed Student Reimbursement

Essential Early Education

fotal General Fund Revenues

Special Revenue Funds - CFG/Grants - Northfield

Special Revenue Funds - CFG/Grants - Williamstown

Special Revenue Funds - CFG/Grants - PMSD



PRELIMINARY Three Prior Years Comparisons - Format as Provided by AOE ESTIMATES
ONLY
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Williamstown - No S% Cap DOES NOTApply in FY21

Common Level ofAppraisal (CtA %l
Common Level ofAppraisal (CLA) - Nodhfield
Common Level otAppraisal (CLA) - Williamstown (.FY20 Note)
*FY2Ochonged lrcm 87.16% ottime of2OT9Town Meeting to 7U,7%duingsummer ol 2079

Portion of adual distJid homestead tax ile to be assed bytown -
Tar Rate Divided by CLA

Nonhfield (S1.4s6l94.78%)

williamstown {s1.455 / 103.64%)(*FY20 Note)

'Fy20 chdnged Irom 51.60 ottimeol2019Town Meetingto 57,29duting sumtuet ol2079

26.

27

Aniicipated equalized union homestead tax rete to be proEted 
I

1S16,282.40 + ($1 0,883 / $1.00)l
l---------.l l--]36541 t- $fur?41 l__JireoTl

tudm51.00 b.&oh51.00 ,.dorSt,@ tud@t1.00
26.

Anticipated in@me cap percent to be prorated from Paine Mountain School Distirct

[($16,282.40 + $13,396) x 2.000/0]

Prorated union income cap percentage for members of Paine Mountain School Distirct

il,:,H1"]1-" 
FY2o18 

-

T-------o.oo%l I ns"Al--i.n%l f-----2.+8"1 zt.
b.d or 2.@% basd o 2.S* bd on 2.6* hd on 2 m*

FY20t9
2.250/o
2.250/0

FY2020
2.270k
2.27o/o

FY2021
2.43%
2.43Vo

FY2O F

f142
T243

vields dnd pehops the non-rcsidentiol rcrc,
- Final figures will be set bythe Legislature duringthe legislative session and approved bythe Governor.
-The base income percentage cap is 2.0%-

AOScblFin.nc@j d.n16 HiP.i.o Mounbin Sch@l Dishcl ry19 NEW)W2I Budg.l and Budld *vdophond Fle P.YBUnb.



Flt21

S 1.s4

$ 1.40

Flt2t

FY21

94.7V4

Ft2t

LOS.64%

Ft20

s r.4s

t.29

1.60

s

$
f* FY20

Ft20

96.t8P,4

** FY20

to8.7%
a7J6y"

F1tl9

1.46s

1.56s

FY19

FY19

99.06%

FY19

89.1O%

FYIS

1.53s

1.63s

FY18

FY18

99,77%

FY18

a93t%

FlILT

1.50s

1.60s

wL7

FlTLT

tw.4v,6

FttT

49.6s%

FY16

1.45s

1.565

Fltl6

FY16

44.44%

FY15

49.t4%

FY15

1.63s

1.51I

FY15

FY15

83.58%

FY15

49.60%

FV14

1.54s

t-4sI

FY14

FY14

a7.ot%

FY14

89.s9%

EY13

1.51s

1.44I

FYl3

FY13

85,21%

FY13

89.18%

Ftt2

1.51$

t.4?$

FfL2

FTT2

83.660,4

ptt2

87.330,4

r

Northffeld

williamstown

Nonhfield

williamstown

213t2020
10:18 AM

Paine Mountain School District (U068)

Education Tax Rate Summary for Town of Northfield and Town of Williamstown FY12 (2011 -2012) Through FYZL (2020 -202t - *Projected)

F

o
F

S1.80

51.60

51.40

51.20

51.00

s0.80

So.Go

So.4o

s0.20

s-

-Williamstown

Fv12

S1.s1

s1.43

FY13

S1.s1

51.44

FY15

51.63

S1.s1

FY17

51.s0

S1.Go

FY16

S1.4s

s1.s6

FY18

S1.s3

s1.63

FY19

s1.46

S1.s6

FY2I

S1.s4

S1.40

TYL4

S1.s4

s1.4s

FY2O

51.4s

s1.29

51.60

Town Education Iax Rate

-Northfield -williamstown

FY21 Budget Paine Mountain (2020 - 2021 ) (Year 3 of Merger) Tax Rate Grid FY12 - FY21



Central Vermont Supervisory Union SU#068
Budgeted Expenditures Summary

FYZL (2O2O - 202tl

Proposed %
lncrease / (Decrease)

6.6V/o

s.Lt%

11.45%

4.47%

4.74%

-8.53%

-2.2?%

3.O7%

-'..63%

6.52%

LL.56%

t.45%

o.67%

L.35%

-LOO.OO%

7.29%

3.L6%

Proposed SS

lncrease /
(Decrease)

17,8s3s

5,236s

72,855s

11,598s

t6,132s

17,6521s

(9,363)s

S t38,z3s

(1,5001s

!9,287s

39,7LOs

L2,SO7s

907s

2,L22s

s (52,2501

7,gtLs

5 275,087

cvsu #68
Proposed Budget

FY2027 (2020 - 2021)

288,547$

728,206.t

709,3785

277,767s

356,759s

82,049s

470,572s

4,662,572s

90,750s

375,000s

383,795$

876,457.5

735,957s

759,379s

s

716,tM7$

9,995,636s

cvsu
BUDGET

FY20 (2019 -2020)

27O,688s

t21-,97Os

636,523s

259,563s

340,O27s

89,701s

419,875s

4,523,777s

92,250s

295,7L3s

343,48ss

863,9s0s

13s,050s

157,197$

52,250s

109530s

8,770,549.t

orsu f68
BUDGET

FY19 (2018-20191

267,745s

t17,689s

542,5O2s

2t3,575s

324,679s

86,456s

384,330s

4,479,241s

737,150s

314,200s

279,481s

849,046s

98,557s

173,984s

52,25Os

77,329s

S 8,398,214

Descliption

Office of Superintendent

Co-Director of School Transformation &
Effectiveness
(Curriculum)

Technology Department

Co-Director of School Transformation &
Effectiveness

(Special Educationl

Fiscal Services Department

After School Program

Nursing Health Services Department

Special Education Services

Special Education Contracted Services
(1.e.: Psych, OT, PT, Vision)

Transportation Services - Special Education

General Education

Transportation Contracted Services:

Central Office

Restricted Funds - EEE Funds

Food Service

Work base Learning Coordinator (WLC)

Total Central Vermont
Supervisory Union Budget

su#068



CVSU #68 RevenueTotal:

Central Vermont Supervisory Union SU #68
Budgeted Revenues Summary

FY21 (2020 - 20211

s 8,398,214 s 8,7 s 9,995,636 275,086 3.16%

Percentage

Variance

Dollar
Variance

s

s

9.47%

L.76%

98,237

7r,064

s
s
s
s
s
s
s
s
s
s

4,L82
1,357

765
33,285
78,352

(t2,862l,
59,375

(58,319)

9,6s0

o.oo%
o.8L%
t,23%
t,65o/o

33.29%
LOO.OO%

-0.56%
too.oo%
-45.43%

t930%

3.33%s

105,785 3.L7%s

s
5

s
5

s

o.oo%
o.oo%
o.oo%
o.oo%
o.oo%

o.oo%s

Townl

Echo Valley

Paine Mountain

CVSU Budget
Proposol

FY27 (2020 - 2027)

.t
s

L736048
4770,277

5
5
5
s
s
s
s
s
s
5

L500
s2L876
772,079
47,240

733,285
78,352

2,291,4t4
118,750
77,555
59,650

5,246325

244L707I

s
s
s
5
5

250,000
400

35,270
70,500
Ls00

297,670s

CVSU Budget
Proposol

FY20 (2079 - 2020)

$
$

7,037,877

4039,273

$ 5,077,024

-

5
5
5
s
5
s
s
$
s
5

7,500
577,694
770,722
4647s

700,000

2,3O4,276
59,375

t45,874
50,000

S 3,93s,916

s
5
s
5
5

250,000
400

31270
70,500
7,500

297,670$

Assessment %%

Based on Enroll.

December 2019

Equalized Pupils

2020 - 2020 (FY20l

244.23 2t.65%

78.35o/"

\oo%

as of 1 -10-20

CVSU Budget

Proposal

FY2019 (2018 - 2019)
Local A$essments:

s
s
s
s
5

s
s
5

s
s

Echo Valley Community School District

State/Federal Sources:

Block Grant

ilA

s

s

s 3,311,936

4,878,662

I Education Reimbursement - SU Expenses

Paine Mountain School District

local Assessments

Grant
From Subgrant IDEA B

1,500
510,888
100,103
75,000

100,000

2,t7O,95O
193,500
119,995

L,O24,r70

3,854,492

B - Coordinator School Effectiveness
B-SLP

Education Reimbursement - lntensive
Education - Extra Ordinary Reimb. (S50K+)

Other Sources:

5

s
s
s
5

1s0,000
400

45,216
10,500

1,500

Other Sources: 207,5L6s

Program Admin Fee

lnterest on lnvestments
E-Rate

Miscellaneous




